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Let me take this opportunity to thank the IOM, UNFPA and the other UN agencies for inviting me to participate in this important and timely workshop.   My organization, The Foundation for Democracy in Africa (FDA), serves as the secretariat for the Western Hemisphere African Diaspora Network (WHADN), an initiative of the African Union (AU).  WHADN was established in December 2002 during the historic First African Union Western Hemisphere Diaspora Forum—an  outreach by the AU to the growing population of Africans in the Diaspora in its  efforts to link migration with development in Africa.
According to the office of the United Nations High Commissioner for Human Rights (UNHCHR), the term “migrant worker” refers to a person who is to be engaged, is engaged, or has been engaged in a remunerated activity in a State of which he or she is not a national.” 
The 2004 World Survey on the Role of Women in Development shows that about 90 million women currently live outside their countries of origin, representing almost half of the world’s international migrants. This study also shows that female migrants make significant contributions economically, socially, politically, and in other ways to both their country of origin and destination country, usually at great personal cost.
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Source: Zlatnik, Hania. "The Global Dimensions of Female Migration." Migration Policy Institute, 2003.
Poverty and the inability to earn or produce enough to support oneself or a family are major reasons behind the movement of work-seekers from one State to another. War, civil strife, insecurity or persecution arising from racial, ethnic, religion and other discrimination, also contribute significantly. Upon returning to
their countries of origin female migrants typically encounter some of the same circumstances that caused them to migrate initially.
Remittances are one of the methods used by female migrants in making economic contributions to their countries of origin.  Reviewing the high level of remittances migration can be seen as a means by which households could diversify risk and gain access to the capital needed for productive investment, particularly for female migrants because of the opportunities to earn better salaries abroad than at home.
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Source: International Monetary Fund, and World Bank, Global Monitoring Report 2004: policies and actions for achieving the MDGs and related outcomes. (Washington, D.C., 2004)
My presentation this afternoon will focus on the Challenges and Opportunities Faced by Returned Female Migrants.
Female migrants returning to their countries of origin fall into the following categories:

Voluntary Return to Country of Origin - those migrants who return to their country of origin voluntarily, either temporarily or permanently and 
Forced Return or Arbitrary Expulsion to Country of Origin - those migrants who are forced to return to their country of origin because of cancellation of employment contracts or deportation due to legal problems.
Refugees Resettlement after Conflict/Civil War – those individuals who return home after fleeing because of natural disaster, conflict  social, religious or political persecution.
Voluntary Return:
Highly skilled female professionals that voluntarily return to their country of origin either temporarily or permanently are important to national development because they bring experience and skills obtained while working in their destination countries. This Brain Gain of skilled professional female migrants can have a positive impact on economic growth and development when countries of origin are in need of their specific skills and facilitate their reintegration.  
Similarly, the non professional and non highly skilled labor migrants returning home can, with proper guidance and services, be successfully reintegrated through gainful employment and the, establishment of small and medium enterprises (SMEs), where they can use skills acquired abroad to support themselves and their family. 

Female migrants returning home voluntarily, should use their time abroad as a unique opportunity to plan and prepare for reintegration into their country of origin.  Their tangible assets and wealth along with the skills acquired in their destination countries should be harnessed to advance the professional development of the returning migrants and the development of the community as a whole. In order for these female migrants to maximize their opportunities when they return to their countries of origin, non governmental organizations, and where available private and public sector organizations should assist them with reintegration. In addition, their respective Governments must establish and provide support mechanisms where none exist to assist in the following: 

Housing

Banking Services

Employment

Establishment of own business (self-employment)
Development of schools for children

Health Care

Social interactions and networking

Cultural adaptation, where necessary, particularly for foreign born siblings
Political and Civic participation

Transportation

Others
Forced To Return/Arbitrary Expulsion To Country of Origin:
This group of returning female migrants seldom have the opportunity to plan properly for their return to their country of origin, because they are forced to leave the country of destination due to of termination of employment contracts or problems with the law leading to deportation, sometimes after incarceration or detention in the country of destination. The resulting chaos in their lives upon return to their country of origin may result in the disruption of their work  and family life, and sometimes make them desperate to migrate immediately through legal or illegal channels. This group, despite their professional skill and experience often experience serious challenges.  Depending on the amount of family support at the destination country and country of origin, these experiences may leave the returning female migrants destitute. This group will need the support of the country of origin, non governmental organizations, UN agencies, faith based organizations and family members to fully recover, and become productive participants in their country of origin that can contribute to development using their acquired skills and experiences from their destination country.

For female returning migrants who have been victims of human traffickers and transnational organized crime, forced return to country of origin, may bring to an end years of suffering and oppression, and a chance to re-unite with family and friends.  Forced to return female migrants also need the same guidance services and assistance mentioned for voluntary return female migrants (and often to a greater degree).
Refugee Resettlement:

There are 17.1million people forced to leave their homes as a result of conflict, repression, human rights violations, political instability among other hardships. While refugees have a special status in international law under the 1951 Convention Relating to the Status of Refugees, they often return to homes that are racked with political instability, the presence of landmines and the destruction of the economy and infrastructure, even if a peace agreement has been signed. 
The conditions of most returning female refugees continue to be very challenging, and opportunities for gainful employment very weak and in some cases non existing. Most returning refugees depend on humanitarian support due to high unemployment, limited social services, weak infrastructure and limited law enforcement capabilities.

Recommendations:
Governments of both receiving and originating countries should establish bi-lateral frameworks for female migrant exchanges that will discourage illegal migration, punish traffickers, and provide safety and stability to the process of migration.
Governments of both destination and origin countries should ratify all UN conventions on the rights of migrants and refugees.

NGO’s, Community Based Organizations, Faith Based Organizations in both countries of origin and destination should provide guidance services for female migrant workers on:
· Work contracts 

· Immigration laws 
· Public recruitment services for those who want to r-migrate to prevent undocumented migration

· Money management
· Labor rights 
· Remittances
· Savings and investment
· Reproductive health

· Social Welfare for children and family members

· Develop a database of returned migrants, including their profile that assists in monitoring their development after return

Hometown Associations, Diaspora Networks (like WHADN), and other groups should be encouraged and supported by donors to assist female migrants in the following areas - 
· Skills development

· Social investment/women’s networking
· Small medium enterprise development in country of origin.

· Establishment of credit unions, saving clubs, microfinance to advance female migrants financial viability

· Provide counseling for social and psychological problems

· Information on civic and political activities
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world female migration data

		Percentage of female migrants among the total number of international migrants, by major area, 1960-2000

		Major area		1960		1970		1980		1990		2000

		World		46.6		47.2		47.4		47.9		48.8

		More developed regions		47.9		48.2		49.4		50.8		50.9

		Less developed regions		45.7		46.3		45.5		44.7		45.7

		Europe		48.5		48		48.5		51.7		52.4

		Northern America		49.8		51.1		52.6		51		51

		Oceania		44.4		46.5		47.9		49.1		50.5

		Northern Africa		49.5		47.7		45.8		44.9		42.8

		Sub-Saharan Africa		40.6		42.1		43.8		46		47.2

		Southern Asia		46.3		46.9		45.9		44.4		44.4

		Eastern and South-eastern Asia		46.1		47.6		47		48.5		50.1

		Western Asia		45.2		46.6		47.2		47.9		48.3

		Caribbean		45.3		46.1		46.5		47.7		48.9

		Latin America		44.7		46.9		48.4		50.2		50.5

		female migrant percentages		SSA		Caribbean		Latin America		World

		1960		40.6		45.3		44.7		46.6

		1970		42.1		46.1		46.9		47.2

		1980		43.8		46.5		48.4		47.4

		1990		46		47.7		50.2		47.9

		2000		47.2		48.9		50.5		48.8

				world

				2000		1960		1980

		women		48.8		46.6		47.4
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				Source: Zlatnik, Hania. "The Global Dimensions of Female Migration."  Migration Policy Institute, 2003.
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